rasa

1 in 3 Americans has some type of criminal
record. Too many of these people are left
out of the workforce. This is not good for
people and it’s not good for business.
Rasa is on a mission to change it.

According to Bureau of Justice statistics,

around 60% of formerly incarcerated individuals

are searching for employment opportunities. Most
of these people want to get back to work, but their
records are holding them back. Unemployment

of people with records is estimated to cost the
United States economy $87 billion each vear.

Many criminal records are already eligible
for clearance under existing state laws.
A recent study found that between 20 and

On a mission to make it easy
& affordable to clear your record.

30 million Americans are currently eligible for
expungement. However, the process to clear a
record is costly, complex, and time-consuming.
Most people need a lawyer to complete this
process, but lawyers charge between $2,000
and $3,000 for this work. For many people with

records, this price is out of reach.

About Rasa

Rasa is a new public benefit corporation with

the mission of making expungement simple

and affordable for everyone. We are a team of
attorneys, software engineers, and expungement
advocates using technology to clear as many

eligible records as possible.
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https://www.prisonpolicy.org/blog/2022/02/08/employment/
https://cepr.net/images/stories/reports/employment-prisoners-felonies-2016-06.pdf

The Impact of Second Chance Employment

For employers, people with records represent an untapped pool of skilled and loyal workers.

Research shows that hiring people with criminal records leads to higher retention rates. In

addition, 85% of HR Professionals report that individuals with criminal records perform as well

or better than employees without records.

Hiring people with records also helps employers diversify their workforce. Due to the racial

and ethnic disparities in our criminal justice system, criminal records are more common

among minority populations. Providing second chances leads to upward mobility for

communities of color.

HOW EMPLOYERS CAN PARTNER WITH RASA
TO SUPPORT EMPLOYEES WITH RECORDS

To get people back into the workforce, Rasa is partnering with employers to offer expungement

as an employee benefit. In this tight labor market, these programs are effective recruiting

and retention tools that can help employers hire and retain a strong workforce. Offering these

programs to people with records sends a powerful signal that employers see people not for

their past but for their potential.

WHAT OUR EMPLOYERS ARE SAYING:

Rasa has been a most valuable partner in
supporting USARA, a non-profit agency, with a
new staff benefit. USARA hired Rasa to provide
affordable legal representation for our staff to

assist them with successful expungement of

criminal history records. This benefit has a
positive impact on employee retention, morale

and appreciation, and empowers staff both
personally and professionally.

Mary Jo McMillen
Executive Director of USARA
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WHAT OUR EMPLOYEES ARE SAYING:

| can't describe the profound sense of relief
and happiness | felt when my record was
cleared. | will never forget what it felt like to
have my employer offer this benefit to me and
Rasa made it so easy to access. This benefit
reaffirms to me that my employer cares about
me as a person and wants to invest in my
future. It builds my loyalty as an employee and
makes it more likely | will stay here.

E.D.
USARA Employee
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https://www.gettingtalentbacktowork.org/wp-content/uploads/2021/05/2021-GTBTW_Report.pdf?_ga=2.81631255.1238117713.1655064497-877846024.1655064497
https://www.gettingtalentbacktowork.org/wp-content/uploads/2021/05/2021-GTBTW_Report.pdf?_ga=2.81631255.1238117713.1655064497-877846024.1655064497

2 WAYS TO USE THIS PROGRAM

How to use this as
a Recruiting Tool:

1.

Employer decides budget for the
program and agrees to cover the cost of
legal expungement services for those
who qualify.

2.

Rasa advertises open job roles to its
10,000+ user base and works with the
employer to raise public awareness of

the campaign.

3.
Rasa provides legal expungement
services to qualifying participants.

What the benefit includes:

« Orientation session for all employees;
« Education about the benefit;

« Use of our eligibility tool to help employees
determine their eligibility;

« Full onboarding of all employees eligible for
the benefit;

» Full legal representation in up to three cases
for all eligible employees;

« Spreading the word about your company’s
employment opportunities;

« Annual report on our services that includes
gualitative feedback from employees

Note: this benefit does not include government fees.

000
} How to use this as

%@@(y a Retention Tool:

1.
Employer provides legal expungement
services as an employee benefit

2.

Employer decides budget for the
program and agrees to cover the cost of
legal expungement services for those
who qualify (i.e., $500 per person)

3.
Rasa provides legal expungement
services to those who qualify for the
benefit.

Benefits to employer:

o Accessto needed and untapped talent pool;

« Better employee loyalty and retention;

« Better performance and overall company morale;

« More opportunities to promote within;

« More diverse and inclusive workplace
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